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Job Descrip,on 

Program Steward, Building for Seven Genera6ons 
 

About Building for Seven Genera,ons 

Building for Seven Genera2ons is a na2onal ini2a2ve of Light House in collabora2on with Generate 
Canada and Indigenous Economic Pathways to support Indigenous founders and innovators across 
Canada seeking to strengthen their capacity, build market and investment readiness to advance 
materials, technologies and delivery systems that offer sustainable construc2on solu2ons and 
contribute to healthier, more resilient, culturally grounded housing and infrastructure systems. The 
program is guided by the Seventh Genera2on Principle and by the understanding that how we build 
maGers as much as what we build. 

Building for Seven Genera2ons will provide trauma-informed, wrap-around support to Indigenous 
entrepreneurs through structured training, one-on-one expert support, mentorship , investor and 
funder engagement, peer learning, and ongoing alumni support. While the program will be housed in 
a non-Indigenous organiza2on (Light House), it will be Indigenous-led in its governance and delivery, 
and grounded in Indigenous knowledge, community priori2es, long-term stewardship, and respecNul 
rela2onships. 

Posi,on Summary 

The Program Steward will be the first dedicated staff member for Building for Seven Genera2ons and 
will play a central role in building, launching, and managing the program. 

This is a rela2onship-centred leadership role for someone who can move comfortably between 
Indigenous communi2es, entrepreneurs, Elders, funders, technical experts, industry partners, and 
non-profit program teams. Working closely with all program partners, the Program Steward will 
shape the program’s opera2ng model, support the development of its curriculum and mentorship 
structure, recruit and support par2cipa2ng businesses, and help establish the program as a trusted 
na2onal plaNorm for Indigenous-led innova2on in circular, low-carbon, resilient, and regenera2ve 
construc2on. 

The ideal candidate will bring a strong understanding of Indigenous ways of knowing, doing, learning, 
and building rela2onships; demonstrated experience working with First Na2ons, Mé2s, Inuit, or 
other Indigenous communi2es, businesses, organiza2ons, or economic development bodies; and the 
prac2cal skills needed to manage a complex, mul2-partner program. 

Key Responsibili,es 

Program Development and Delivery 

• Lead the design, launch, and day-to-day management of Building for Seven Genera2ons. 
• Develop and refine the program structure, par2cipant journey, 2melines, workplans, tools, 

templates, and delivery systems. 
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• Develop annual workplans, budgets, schedules, and repor2ng systems in collabora2on with 
Generate Canada, Indigenous Economic Pathways, Light House, and other partners. 

• Coordinate and oversee program delivery 
• Monitor program outputs and outcomes 
• Ensure program documenta2on is organized and maintained 
• Work with partners to design flexible and culturally-informed programming and curriculum 

that connects business development and investment, Indigenous knowledge and principles 
of sustainable construc2on and building opera2ons. 

• Ensure the program provides flexible and culturally grounded support that reflects the 
different stages, needs, geographies, and capaci2es of par2cipa2ng Indigenous businesses. 

• Track par2cipant progress, deliverables, outcomes, and support needs throughout the 
program. 

• Work with other Light House staff in ensuring smooth program delivery. 

Indigenous Rela6onships and Cultural Grounding 

• Build and maintain respecNul rela2onships with Indigenous entrepreneurs, businesses, 
communi2es, Elders, Knowledge Keepers, housing leaders, economic development 
organiza2ons, and Indigenous-led ins2tu2ons across Canada. 

• Support the crea2on and coordina2on of an Indigenous-led governance and mentorship 
framework for the program. 

• Ensure the program is delivered in a way that honours Indigenous knowledge, cultural 
protocols, community priori2es, long-term stewardship, and rela2onal accountability. 

• Advise partners and non-Indigenous collaborators on culturally respecNul engagement, 
communica2ons, and program delivery prac2ces. 

• Guide Light House staff in  
• Building and managing a roster of experts in areas such as finance, legal, business 

development, marke2ng, construc2on, product development, opera2ons, procurement, 
investment readiness, sustainable construc2on, and circular economics. 

• Help ensure experts are prepared to work respecNully and effec2vely with Indigenous 
businesses and communi2es. 

• Coordina2ng a forum involving aligned investors, funders, venture capital groups, public 
agencies, and financial ins2tu2ons. 

• Represent the program with partners, funders, Indigenous organiza2ons, industry 
stakeholders, and public agencies. 

Qualifica,ons and Experience 

• Experience designing, managing, or delivering programs, accelerators, incubators, training 
ini2a2ves, business support programs, community economic development ini2a2ves, or 
capacity-building programs. 

• Strong understanding of Indigenous ways of knowing, doing, learning, governance, 
rela2onship-building, and community accountability. 

• Strong exis2ng rela2onships with Indigenous communi2es, organiza2ons, entrepreneurs, or 
business networks, and demonstrated experience working with Indigenous communi2es, 
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Indigenous-owned businesses, Indigenous economic development organiza2ons, Indigenous 
housing organiza2ons, or Indigenous-led non-profits. 

• Ability to build trust with entrepreneurs, Elders, community leaders, technical experts, 
funders, and ins2tu2onal partners. 

• Strong project management skills, including planning, coordina2on, budge2ng, scheduling, 
repor2ng, and follow-through. 

• Excellent facilita2on, communica2on, wri2ng, and rela2onship-management skills. 
• Comfort working in a start-up environment where systems, processes, rela2onships, and 

program structures are being built for the first 2me. 
• Ability to work independently while staying closely coordinated with mul2ple partner 

organiza2ons. 

Assets 

The following experience is not a requirement, but considered an asset to the posi2on. 

• Experience suppor2ng Indigenous entrepreneurs or small businesses. 
• Knowledge of Indigenous economic development, entrepreneurship, housing, construc2on, 

retrofits, clean economy, circular economy, climate innova2on, or sustainable development. 
• Experience with construc2on, housing, building materials, retrofits, modular construc2on, 

infrastructure, energy efficiency, regenera2ve design, or circular economy. 
• Experience working with Elders, Knowledge Keepers, advisory councils, boards, or 

Indigenous governance bodies. 
• Experience designing curriculum, training programs, mentorship programs, or business 

development supports. 
• Experience with investor readiness, non-dilu2ve funding, procurement, market 

development, or venture support. 
• Experience working na2onally or across mul2ple provinces and territories. 
• Experience with grant repor2ng, funder rela2ons, impact measurement, or program 

evalua2on. 
• Knowledge of Truth and Reconcilia2on Commission Call to Ac2on 92, the United Na2ons 

Declara2on on the Rights of Indigenous Peoples, and Indigenous economic reconcilia2on. 

Loca,on 

Ideally the posi2on will be based in Vancouver working in a hybrid environment (i.e., home and 
office), however remote candidates within Canada will be considered. Some travel will be required 
for community engagement, convenings, partner mee2ngs, and program delivery. 

Compensa,on 

$80,000 per year plus benefits, including cultural leave for harvest seasons if requested. The Program 
Steward is a full-2me employee contract posi2on star2ng for six months, with the inten2on of 
building a long-term role as the program grows. 
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How to Apply 

Applicants are invited to submit a resume and a short cover leGer describing their relevant 
knowledge, experience, and rela2onships, and how those experiences would inform their approach 
to this role to careers@light-house.org with “BSG Program Steward” in the subject line. 

 

Light House is also a Living Wage and Equal Opportunity Employer. We strongly encourage all 
persons interested in the posi6on to apply. Unfortunately, given the number of applicants, we regret 
that we can only respond to those who are selected for an interview. 

_________ 

 

Light House’s offices are located in downtown Vancouver, on the tradi6onal, ancestral, and unceded 
territories of the xʷməθkʷəyə̓m (Musqueam), Sḵwx̱wú7mesh (Squamish), and səlilwətaɬ (Tsleil-
Waututh) Na6ons. 

We recognize that these Na6ons have cared for, governed, and remained in rela6onship with these 
lands and waters since 6me immemorial. We also recognize that this land was never ceded, and that 
the responsibility to understand and respect Indigenous rights, 6tle, laws, knowledge, and 
stewardship is ongoing. 

As an organiza6on working to change how buildings and materials move through our economy, Light 
House acknowledges that sustainability cannot be separated from land, water, culture, and 
responsibility to future genera6ons. Our work in circular, regenera6ve, and low-carbon construc6on 
must be grounded in humility, reciprocity, and respect for the people whose territories we work on. 

Through Building for Seven Genera6ons, we are deepening this responsibility by suppor6ng 
Indigenous-led innova6on in housing, construc6on, retrofits, and the clean economy. We commit to 
building rela6onships in a good way, learning from Indigenous knowledge and leadership, and 
advancing work that supports healthier communi6es, more resilient buildings, and a future that 
honours genera6ons yet to come. 

mailto:careers@light-house.org

